| 201948 A5 B
WK &

I B R AR R
&%m:%—(&@%%)

%IEUD/\%L_OINC (f#5)

#% %Tifi?ﬁﬁ#@ k&kﬁo$btﬁiﬁw
&, ZOEFFERTE, TROERTHRAZANTIZ rEVELE,
- oEELTH, %@%%uﬁﬁﬂWLt<kk%h,ﬁ&%@ﬁ%&ﬁﬁ%homfi%
L<BEY ;n%b\ﬁb\i'g“
WE

G

1. iR (BR) ‘i%k$ﬁﬁ%(k%hi%ﬁ%ﬂ B - PESCHEERIE
4 BEU, BEFE  EECEETE)

2. H%"“zé- - NB O OEEE, SL;’cE}J%E 15% .
' RAROEREETCLY, FoaTHE (),
T~J7F?X7ﬁ§(@ﬁﬁ BhE) DUVWTHMICERIE)

3. HATEEREB 2020448 1H

4. EMITEHE [FT==7 b7y 7Hl#EROEE]
A (F=aT7 by 78R THE HEEEOES)
. 54 (BIEo0BEe)
 BEXREOT =27 My 7B ARANCESE, F=aT
NGy 7 HIMBHET T2 6 AME CREBETOT =T 245
TANEIDDOT =2 TEEEZTV, *i’bb:A#&ﬂ“hiﬁ?::'}"%
- [FELET,
T oo TEE *ﬁ%ﬁ&uﬁ%ﬁﬁ wEniTngEd, B,
BEBORER, FoaT RS LRhoT & &, 7_;7L7
v 7 HEOBT 2 b GRE 2D ET,

Fi, F==27 Vo y 7 HIRIICHE - FE - ﬁ§®7474’f\/
B ol BAITIE, RERMICECT =T b v 7RI E— =

HREEETAZENTEET,
| 'X?:;T%ﬁ%ﬁ@ﬁ%toWTﬁ;ﬁﬁ%ébﬁ(ﬁéwqP

5. % M 4 B BATEXE
6. % A B HEHEERA: Fﬁﬁwﬁﬁdfﬁ%@ 1 %

23 (EFEERE)  [EECeERYI) TEEXLOELE (B
I;@EEMfﬁﬁ@ Iﬂﬁﬁmfﬁﬁ@ B3C{LHTE B



CORT, EBRE AAR I ERRA BT, [k hkﬁéfﬁnti%ﬂéwﬁ,
ﬁ-*ﬁwtbofﬁ~%$ﬂﬁmiuLTEE?%*%kNJh%d%%ﬁ?éﬁél%(@
Bi2, IHE) FERAELEF.

.:@ﬁ%ﬂl@%ﬁ?éﬁéwﬁ%ﬁ,ﬁmﬁ®¥ﬁﬁﬁﬁib;@ﬁ&(?;;?(%%&ﬁ
), 7=aT7 Moy 78R (EER, BE) OVThACRELET,

T=a7 b7y BRELVTEASHEEET, 7227 b v 2 BB TE TR T = 7 8%
CERTHILERMHELLT, %ﬂﬁkLTT—n7(%EEW$)%ﬁﬁf%éﬁt&fZF

Lo TNET, ﬁt#ﬁﬁ%@bﬁ<ﬁ%#@%$@%kk %R % THEWRICES

BEALS A &%ﬁuf%&b'cwi?‘ :

LiebioT, RAROEEICH T, ThE COREFERROEEINL, FoaT h 5
7 BRCEE bF 10 FREOREM TR EONEIC OV CRE LET, 7= o THEICS
VT, EOMBIEOHEE L IFRORZ LM L CRAMIEE LET,

m%kﬁm,ﬁﬁéhk%:;7bﬁy&ﬁﬁmﬁuryza~b7y7§%ﬁ%@%ﬁ,ﬂy
F—HAORBSI LY UHEES A U THRES 21T 2 L O TE 3BERRETHTET
¢D@ﬁt%;JTﬁﬁﬁén&m¢t%%t;?::?b?y?%ﬁ@ﬁ??bﬁ@%ﬁ#&
1EFBEL LT, BIEHB L LTEATE ABELEITET, .

| & ,%j(;d)ﬂu, -E% EPsy, FHEE (ht_tpsiﬂwww.hifoshiﬁa-u.aﬁ.jﬁ/abo'uf) et ?.2 BEV |
&, EBRFEODHEMREBTR> TIBRVWELET2BEROH 22 BELL TR 1,

ERRER BEXR

f%k @A%ﬁﬁ&ﬁkowrm uthmL%%b%<tém
https: llwww hiroshima-u.ac.jp/employment/kyoinkobo

@ =imm




7.0 B OB OB

8. &

B F H

EgE K*IBEFZJE&‘VIIIJ [T &

 KERE (SLIRRATHD - [AARFRSCEERE C) A4S0

BERBIE D) [ BAS HICREAEGHISE C) [ BAE S Rss

BF9E D) T4GRURRICIEE T | & .

KERE (EHREEE)  ENMEEED) £ KELEREHI

C B AHEREOERD D DEE.) - :

X D, HEBHEER B DHOE - k%&wﬁﬁﬁ”ﬂﬁ =2
EELHEYTIZLERHY ET,

WOBEM &4 Tl

wnﬁio%u(ﬂ@h%wrﬁ%éht_hhﬁéié%ﬁ%A

&) EFTBZ L,

(2) WEFZDERIZ, %%(é%)lmuiitﬁ wawpg
L7z —[EHRX3mULESD) ULDEELETB L,
BhE DB E, RN 3L LOEREFETB L,

RB, WThoOBED, F%k%h%ﬁéﬁﬁ@ﬁ%%ﬁ%ﬁ

(BRI 2T LOLTB,

LB RECIIREOHE D L IR AREEEL FDTVET,
AFESEROF—REZIIBWTAEEZERHL, REE
R SRWVEREZEZENL OBV LET, RAET
BRI AEAEEEEIIUTO RLIZEBHRLTVET,

httgs!//www.hiroshima'u.ac.jp_/empngmentﬂ(yoinkobo/bungaku

(3) BARETHE - IEREBLUERNEENTED L, .

(4) REFESRE RIS 28 F - FREENTEL &,

(B EFEEHEICEL T, ﬁ%-%ﬁ*ﬂ%ﬁ%é:&o

(DEE%(ﬁﬁmﬁéﬁm BERAk)
OFEEE - TREE - FTR = - (£77 - %—WTPVZ%%%??égv
-
@BE S ERMICIEERETEA (TA, RA, HREEZEL) &h
ez EBBHBHEE, ROSTRBL TS

(m&%%ﬁ—ﬁ

@%% il %@ﬁ(%ﬂ R - FoRBE - BEEES) %
\Lf%ﬁ%%ﬁu%%%ﬁﬁ —REATERT &,
QOEBMGLOBRBRET V¥ —F A v EFiTR0L,
QEERIFLEM 5 MBSO FTTHHEHT 52 L,
@FLFERICE LTI, %iﬁﬁﬁﬁ%%%-%ﬁﬁ-%%ﬁ%
HEBRETLZ &,

(3) EEARFEEES & GIRIXEI=E—, £8) LFhPhogs

(400 =)
WD HELOEERER
GYESERICBEL 5 EE 2 EE
(6) REEIIBITHEHREE k@béi&&%ﬁ
(7) Bl B FEMITBIT 2R S DOWRIRT -
Q)WL -FFICH T A L FREFHE (2,000~3, 000 F)
(9) ResearcherID ¥ 7-1% ORCID {8 (Ba4LE)



9.

11,

12

13.

&

E #H R

10, FEEBEEM %

= 5 B

¥ ® 1B

5 &

- &bﬁn%/:’o%ﬁ"“h_lﬁ U/ ﬁ%é:&’biﬂ‘

(><Clar1vate Analytlcs #% 7 1% ORCID web 2 ) EM%Z’P
Bho) v

XER )~ 9) OBEERITA ARE =R L, ??Ei»*icﬁi BT
A Jv (Word '774‘}1/‘if(.ht PDF 7 7 A Jl,, CD-ROM FE 7= USB A
YV ICBRIE) OFFERHBTH L, L, HEEROBEHD
5 HEEEICOVTIL, :UDISE ‘9 TRV,

20194 98 308 (E) 17:00 (B ASERIERF) (z%)

_me%m r%%%r%ﬁ%MI23
IEBREREFETERE ARE B
'XﬁﬁwﬁmFk%ﬁi%ﬁ%ﬂﬂﬁ-wﬁx%miﬁrﬁﬁm

'ﬁﬁﬁﬁ¢1a%%b,%%ﬂﬁﬁﬁﬁbr<téw

(1) BiEEE

(Z)Mﬁhﬁf}b“cﬁﬁ%ﬁickyb%bi“é‘ ﬁ%%"’%ﬁi =
Qi LT, MESERITVET, XL, TERFEIXBTSE

RALDT, HEMLHETELILEN, 28, BEEEEEFI

EEEITOBEEE, ARPERILOVWT,  BIRERE L E T,

(S)F‘.%j\::f :t‘ BhEFRSEEHEL TWVET, A7, THdk
ASELSEARE) OBEICAY, BE GFREER %{ 3
H& BRE) &U)\%@Mﬁi’kb\“(‘ﬂ%k:ﬁ&b E»:htb,ﬁA iﬁ
’ré%:ﬁc)ﬁ LEY, -

(D) BIRERT  8:30~17:00 (A ~&), {RRARFR 12:00~12:45
EMESRSESHHOBRICRAR LCEEE, 1 B 7 KM 45
4y, 1R 38 e 45 BV e b D L HARERET, . :

@R, FUE LTHRENLEEA (RAZKR) TF

@G)REE, FAIE LT, B, #BELARVET,

Q) BRIk kFICE, AREXEEERHNERAShET,
| OXBE, FRFERERELTRY, AR K THEERSEA S
NTWBHERE, FEEHPERShEY. .

@) BRAL ol FIEE, RRORACESE, WA KREX

HETEDBERD Y ETOTRENEDET &V

[ AfatER D]
B, MIZATBOEA, HUFL \itlﬁlii@%ﬁa%éﬁﬂ‘%kiéﬁ

HAESEZBME, 5 XHEOTARICRE SN BE, Eﬂﬁﬁéﬂ) -

HEOERE 23 EBHMITEE S ERA. BAMERTOEERW L
BAR0ETOTCIERELEIN,

7RE, mw@4ﬁ%ﬁkxmm*”&$Alﬁﬁ%$ﬁ%ﬁ%%%
BRI SV TARICEA SN 354, BFBRBREOE

-



14. 7F ffi

15 B & & 4

w.% '®- m‘

17. FwvwAa bk

ZfE%GD%IEMi *r;’nFHJAIS%OD%i‘%%%LOb“C{@J\J{EE%ﬁW D
mRERELL, ﬂ@/\ﬁﬂﬁ&bi‘i‘
ESREENEBRE

(DRFARE : Hv (6 BRD-

QISHEERICL VBETLEAERIL, FRAEFOERZRUEARO
ANE - gl - BUHBRELELFIHEICHATILOTHY, Z0
BRILULCRIASGIRET 2 2 LDV E8A, '

28, RRCEDLRP 2 G DISEERL, YREARERBH
T, BRRFECTENNE LET,

(D EBFRETIRETOREHEIL 1#ME] KB L, ¥R, %
B, B, Bl S OREMEEBICRRISLET, HaNE
BEN-HEREEBOHT - MR MEFTTH LITh Y 74,
BRBER B OMOBFWBROBE - e, £2FELEYT
DIELHYVET,

4) EBRETHIZBONTL ic%ﬁﬂ?%{ﬁﬁiﬁ%fﬁ"ﬁ)’@\_i'ﬂ'o A

F EEBROFRBBCRWCAEERER L, REEEEE
SRWEFELBEELLRANELET ARECEATARBERE

EURILITO URL KB L ThET,
https//www.hiroshima-u.ac.jp/employment/kyoinkobo/bungaku

6) EEAETHAZORAEE (BF9H, SHRE) 2REL
TVWET, BEEENREPBFESNIBEERITBEI I,

RAEH : https'//www.hiroshima-u.ac.jp/employment

O) AT, HRFF V7 o7 100 1T A2 hERE 2R

BEBHEL, ENCHEAMORER - FREMS & LI, #E
DERHBEOWELH L L OBIEFRHE, KEZERUNE
ANBREOFEREDEE2FIIIRL, BEHREEELL T
STFETY. TOZELZHEER, SEROAF iﬁiﬁ??ﬁ%‘@ﬁﬁ%
EHELET,

m%ﬁ%ﬂt“}l‘%ﬁt%ﬁ??ﬁﬂ =N EF’EII*‘%“%#E%PJ’E iﬁk)—% #HE
TEL:082-424~6668 FAX:082-424-6668 :
E-mail:yseno@hiroshima-u. ac. jp



Hiroshima Univérsity (HU) herewith ma_kes an open international job offer and seeks fo
appoint Associate Pr’ofessor with Tenure; Associate Professor/Assistant Professor on Tenure
Track System in the research area of Japanese Medieval Literature. This position is based
on the Policy for recruitin‘g/cultivating excellent faculty members’ The university introduced
this policy to create a secure environment in. Whlch junior- p051t1oned faculty members can
concentrate on their research/education. '

The job title of tile recruited member shall be decided into either of the, following, depending_
on the exanﬁnation result of his/her research/education performance at the time of
recr.uitment: Associated Professor (tenured position) or a Tenure-Track Faculty 'Member
(ither as an Associated Professor or an Assistant Professor). In case you are recruited as a
tenure-track faculty member and you pass the tenure-track examination before your
tenure-track period expires, then you will become eligible ,for a new tenured position with a
title of Associated Professor. Such system assumes that the recruited person will settle down
in one place so that he/she can dedicate himself/herself to research and educatioh in
accordance with his/her . proposed research plan that is intended to brmg about a

breakthrough i in the new research area.

Therefore, when processing an application for recruitment, we evaluate not only each
applicant’s performance on researchjeducatlon but also the contents and the scope of his/her
research plan. Thus, we assess whether or not the apphcants research plan is mid-to- long
term (i.e, about 10 years) in scope, exceeding the tenure-track period. At the time of the
review for the tenured promotion, we comprelrensively evaluate the applicant’s achievements

during his/her term at HU and the future prospect of his/her research.

By providing startup support money and assigniﬁg a merrto‘r to each newly-recruited faculty
member on tenure track, HU continues to develop an environment where such faculty
member can engage himself/herself in research activities independently. In case the recruited
member doés not secure tenure, he/she will be able to extend his/her term of employment
for up to one year as a speczally appointed faculty member. The special appointment starts on
the day followmg the end date of the emstmg employment contract for the tenure track

p osition.

We are looking forward to welcoming those who are prepared to go along with the principles,
long-term vision and medium-term target of HU (https'llwww hiroshima-u.ac jp/enfabout)
and who are motlvated and can play key roles by committing themselves to research and

education at HU. .
Mitsuo Ochi, Preside Hiroshima University




.' Datei August 5, 2019
: Faculty Op'en-Position

1. Affiliation (Appointment): Academy of Hiroshima University (Department of Japanese
and Chinese Languages and L1teratures Graduate School of Letters, and Department of

. d apanese Language and Culture Education Major, School of Educatlon)

2. Position and the number of opening: Associate Professor, or Assistant Professor , one (1)
" (Depending on the result of the performance reviews of the applicant at the time of
employment, he/she may be decided on any of the following titles: Associate Professor

with tenure; Associate Professor/Assistant Professor on Tenure Track System)
3. Commencing date of employment: 1st April, 2020

4, Terms.of emplojzment

Tenure-track position

Period of employment: .

® 7 years (in case of Associate Professor)

® 5 years (in case of Assistant Professor) .

Tenure-track faculty members will undergo a tenure review within six ® months prior to
completion of the term of app ointment, 'and those who have successfully passed the review
process will be granted tenure along with promotion either to associate professor.

Granting a candidate for tenure is subject to two reviewing urocessi an intermediate and
final review. If a candidate is not granted tenure in final reyiew, he/she will be dismissed from
the university upon completion of the term of appointment.

If a candidate ]aas taken a leave because of some life events such as delivering a baby,
child'raisin;g and caregiving, he/she may extend the term of appointment up to ‘certain period
according to the length of such leave.

- * For particulars, please contact Prof. Yoshinobu Senoo
5. Field of specialization: Japanese Medieval Literature

"~ 6. Teachmg respons1b1ht1es
® TUndergraduate level (general educatlon courses) Japanese therature, Introductory .
' Seminar for First-Year Students ete. . —
[ 2 Undergraduate level (discipline spec1flc courses) Fundamental Seminar of Japanese:
Langudge Culture, Hlstory of J apanese Classics B (History of Japanese Literature),



Seminar of Japanese Language Culture B (Japanese Classics), Studies of Japanese‘
Language Culture B(J apanese Classics) Methodologles for Studymg Japanese Language
Culture VIII, Graduation Thesis, etc. ' '
¢ Graduate level (master’s programs):Study of Japanese Classms Literature C Study of
‘Japanese Classics Literature D, Study of Reading of J apanese Classics Literature C,
Study of Reading of J apanese Classics Literature D, Special Research Turorial I etc.
® Graduate level (doctoral pro'grarns)i Special Research Tutorial I, ete.
* In addition to the courses listed.above he or she may be asked to teach other general
education courses and/or dlsmphne specific courses in othe1 department(s) and graduate
school(s). '

- 7. Qualifications .
Applicants must satisfy all of the'followmg requirements:

(1) Hold a doctorate or an equivalent degree by the time the appomtment begin

(2 .Hold more than one book (monograph) published and/or more than published ten
academic papers (1nclud1ng mozxe than three refereed papers) (in the case of Agsociate
Professor) l .
@ Hold more than published three academic papers (in the case ofAssietant .
Professor) L ’ ‘
In addition to each p031t10n requ1rement descrlbed above, the apphcant has to fulfill
the Hiroshima Umversﬂ:y minimum standard, depending on the relevant field.
* For each spe_cia]ized_ field of faculty, Hiroshima University has defined Minimum
standards for hiring new faculty (“the minimum standards”). We use the minimum
standards for the‘ir_iitial screening process of the applicants, and only those who _'
have cleared the minimum standards will qualify as the candi_date'e for the post
concerned. The minimum standards used for this international job offer can be
viewed by clicking the following URL link.
https://www.hiroshilna-u.ac.jp/employment/kyoinkobo/bungaku

(8) Applicants who are non-native speakers of Japanese must have the level of
‘J apanese language proficiency necessary for them to be able to carry out their
responsibilities and administrative duties effectively.

(4) Ability to conduct classes and supervise the graduate students (master course).

(56). Having a strong interest and understanding concerning the Japanese Language

- and Culture Education.

8. Application materials required
(1) Resume (attachied a recent photograph) One copy
1) school career, employment career, affiliated academic society, address, e'mail

address, efc. are to be given.



2) If you have a hlstory of being employed by leoshlma University (as a TA, RA,
researcher; etc.)in the past five years, be sure to state all positions you have held.

(2)  List of publications and oral presentations (Number each pubhcatlonfpresentatlon
and underhne the numbers of refereed articles. Affix an asterisk (*) to the numbers
of your five major publications or presentatlons) In the list of oral presentations,
the title of a paper, the name of a coz_lference, and its date and place are to be .
sp.'eciﬁed. |

(3) Hard copies (original or offpﬁnt publications) of the five checked works with a
summary (approxjmabely 400 Japanese letters) for each of the major works ave

. required. ' '

(4) Major educational activities and teaching expenence

(5) Major social contributions

6) - Ma]or actlvmes in umversmy/mstltutlonal management and admlmstratlon

(7) List of acquired external funding over the last five years

(8) Statement of intent (Please describe your interests in teaching and research as well as
your mid- to long-term research plan in spproximately 2,000-3,000 words, should you
take this position.) - | ' .

-(9) Your Researcher’ D ox ORCID information (in any format)
N. B The ID above or ORCID information can be confirmed from Clarivate Analytlcs :

. or ORCID website. : o
*'All of the documents sbould be in J apanese Applicahts are requested to submit all
documents i in Word or PDF files on a CD ROM or a USB memory stick, in addition to the

har dcoples outhned above.

9. Application deadline: All application materials must reach us by [5:00 pm on Monday
Septembe1 30, 2019 (Japan time)).

10. Please send all apphcatlon docuiments to the followmg address
Prof Keiichi Kubota ; '
Dean, Hiroshima Univereity Graduate School of Letters

~ 1-2-3 Kagamiyama, Higashi-hiroshima 739-8522, JAPAN
* Print in red “Appﬁcation documents for faculty open pos_itien in the Department of
Japanese and Chinese Languages and Literatures, Graduate School of Letters » on the

“envelope containing the application _documents and send it by regjstefed mail. -

11. Selectmn procedure . - ; o . '
_(l) Selection will be made based on all apphcatlon documents submitted.

(2) Interviews will ‘be conductéd as needed. As a general rule, we will conduct



_sin:iulated lessons in English. In such cases, pleasé note that travel expenses will be
the responsibility of the applicant. Applicants who pass the initial document review
will be informed of interview date, time and format. '

(3) Hiroshima University promotes a gender-equal society in accordance with the
legislative intent of the Basic Law for a Gender-Equal Society.

12. Employment status ,

() If .you are agreeable to the. api:lication of the _Discretionary Labor System for
Professional Work, you are deemed to work for 7 hours and 45 minutes a day and 38
hours and 45 minutes a week. If not, working hours are from 8:30 to 17:00 (from
Monday to Friday) and break time is from 12:00 to 12:45.

(2) Workdays are from Monday to Friday (excludlng public hohdays) in principle.

(3 Holidays are Saturdays Sundays and public holidays in pr1n01ple )

13. Salary, ete. .
(1) The monthly salary system or annual salary system will be applied to successful -
candidates. '
*Currently, we are considering a new annual salary system, and 1f the new system is

introduced at date of adoption, it will apply.

(2) Successful candidates may be reimbursed for travel expensea' incurred for the trip
from their home or former place of work to the new place of work to assume their post
in accordance with the relevant regulations of leoshlma University. For more

mformatlon please contact us.

14. Evaluation
We conduct 1nd1v1dua1 performance evaluations for all leoshlma University. faculty
members after their employment, numerically rate their performance, and salary and

benefits are commensurate with performance indicators.
. 15. Employer: Hiroshima University

16. Miscellaneous |

(1) Probationary employment péeriod: six {6) months .

(2) Personal information obtained .from application documents will not be used or
provided to any third party for purposes other than the necessary procedures
related to personnel affairs,  salary, and welfare. Application documents. of '
applicants whom we have 'decided not to employ will be returned to those applicants

in dn appropriate mannery, after the completion of relevant selection processes.
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; All the faculty membjers of Hiroshima University belong to the "Academy", which is

* the single university-wide faculty crg‘anization and each faculty asa member of the

Academiy of the University is appomted to educational andfor research

. organizations such as an individual undergraduate school, graduate school

research center and institute.

For each specialized field of faculty, Hiroshima Umvers1ty has defined Minimum
standards for hiring new faculty (“the minimum standards”). We use the minimum -
standards for the 1mt1a1 sereening process of the applicants, and only those who have

cleared the minimum standards will qualify as the candidates for the post concerned )

.The minimum standards used for this international job offex can be viewed by clicking

the following URL link. 7
httpsi//www.hiroshima-u.ac.jp/employment/kyoinkobo/bungaku

HU provides employment information (research job, desk job and etc.).

If your spouse wishes to work for I—IU; please refer to the following URL link.

employment information: http silfwwwr.hiroshima-u.ac.jpjen/employmentl

Our university aims at securing and nurturing excellent reeearclrers and to be amoné
the top 100 universities in the world. Tovrards this gcal we plan to attract excellent |
young researchers and therefore diversify and brcadeu our age demographics,

includiug female as well as foreign scholars, Therefcre, we are particularly encouraging

young researchere to apply at this time.

17. Conitact(Japanese only)

Prof, Yoshinobu Senoco

Graduate School of Letters, Hiroshima University

1-2-3 Kagamiyama, Higashi-hiroshima, 739-8522, JAPAN
Tel: 082-424-6668
, Fax: 082-424-0315
"E-mail: ysenoo@hiroshima- u.ac. ip





